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EMPLOYMENT CONTRACT FOR CARETAKER
ZEg RN

TMA's Company Name:
BE A
HihE Address:

BEEYENE Tel:

JEERZE (/1A E] PRA's Company Name:
Hrhk Address:
BRGNS Tel:

MOL Letter #: Date:

FJ7: {& E#E#Employer:
5518 5-9%1D No.
HEEE Ward:
55358 75%1D No.
Hrhik Address:

FEzETel.No:

755 w3 T # 4 Employee: MR Sex: HMale Z:Female

OILASZ.

ik 7 thikPermanent Address:

EiLTel. No:

HERARYEE Passport No:

#¢ i H i Date of Issue: ¢ ligshEEPlace of Issue:
+i4: H #iDate of Birth: tHZ: B Place of Birth:
GEAFERE Marital Status: FA&Single E4&Married

A1 kDL T R4S T-22 AL, No of. Unmarried Children Under 18 years old:
%25 NE% Name(s) of Beneficiaries:
BX &S 4 0% > 380 A In case of Emergency, please notify:
44 Name:

Htl-Address:
EEETel. No: ffl{%#Relationship:

SR TTE BT E ZAREIANT
Therefore, the parties mutually agree to enter into this EMPLOYMENT CONTRACT with the following terms and
conditions:

% {2 ARTICLE | 7,75 TAE R K- 325 EMPLOYEE'S POSITION AND WORK SITE
T IRA Z TR G L LAE, WAESS B E P AR T RIESE TN LAE -



The employee agrees to work as CARETAKER at the designated residence of the employer in
Taiwan as approved by the Ministry of Labor

{4 ARTICLEII #147HAR] PERIOD OF CONTRACT
21 BT ERMGEERFI AL _F_ A _ H-

This contract shall be valid for  year/s__month/s__ day/s effective from the day that
employee arrives in Taiwan.

2.2 BB ENGNFRERTNZTEMEER - HARREIEZ JTRVH EFIES -
This employment contract is subject to renewal upon mutual agreement by the employer and
employee, with no diminution of salary and benefits.

=% ARTICLE Il TAEHE PAYMENT TO EMPLOYEE
31 THEHAZHET B AERG—IORNE A BE—RE#4E > TIRTERBARESHERR AR

G & FTeHe -

Wages for a full month of working shall be New Taiwan Dollars only, to be paid regularly at
the end of each month. Income tax shall be withheld by the employer in accordance with Taiwan
taxation laws.

3.2 A MR ZTTIRIE HER G TR TIRSE -
Salary can be released directly to the Caretaker or, upon the option of the Caretaker, remitted to the
bank in the Caretaker’s own account.

SBVU{E ARTICLE IV i 75 FOOD AND ACCOMMODATION
4.1 G EE e IRt R B (ETE - LGERER AR NI A I ME - BRIk 2 I75MaE » RiIFT
AIMER R TAE -

The Employer shall provide appropriate living quarters within his/her residence for free. The
Caretaker shall not live outside without permission of the employer. If the employer prefers the
Caretaker to live outside, adequate housing allowance will be provided by the employer.

42 HyjER gt H =8k - HEafRE - BUERHE KRBREN -
The employer shall provide the Caretaker at least three (3) free meals per day, including holidays,
national holidays and sick-leave period.

(% ARTICLE V 22 AIRFARE
5.1 H5 Bt L5 At P EERE KR P A 1R R B 2 KOFRa 2R R -

The employer shall provide the Caretaker with free economy class air ticket from the Philippines to
Taiwan, and when the Caretaker has completed the contract, back to the Caretaker’s country of
origin.

75k ARTICLE VI KR VACATIONS
6.1 ZITRIREER—F - HFR GG TRARRER » Rk R AR - WRZTTREAR
TRfE - BT DA S STH AT R B BT G R 45 207 -
For every year of service, the Caretaker shall be entitled to have seven (7) days special vacation leave and shall be

paid wages equivalent thereto. If the Caretaker does not take the entitled vacation leave, the employer must pay the
cash computation of the unused leave upon completion of the contract.

6.2 REFCRNASE ZTT—RINER - BAEIHEER - 287555572 -
The Caretaker shall be entitled to one (1) rest day in every period of seven (7) days. Other holidays are subject to
agreement between employer and employee.
6.3 OHMERZHNKRBEEII—ERSHEPS - BERIBENERS -
The Caretaker must inform the employer one (1) month in advance of availment of the scheduled vacation leave
except in emergency cases.

5+ ARTICLE VII 1% SICK LEAVE

LIRS =1 o HrET s
The CARETAKER shall be entitled to half pay for sick leave not exceeding 30 days in one year.



55 /\g& ARTICLE VIII {2 INSURANCE

BILTHAM R TR Z 7 R B =80T - T~ Ter 2 BAM e basE it ih 3 RS T Or i (113
B e RERETE  SE T WESA S RERZAER] -

The employer shall provide the CARETAKER with an accident insurance equivalent to NT$300,000
regardless whether the accident occurred during or beyond working hours or anywhere during the
period of employment. The CARETAKER shall also be provided with health insurance, in accordance
with the national health insurance plan.

5716 ARTICLE IX T fE%7 EMPLOYEE’'S OBLIGATIONS

LT T B BRI > PR JiE E TIRRRE N S e JIF e TAF - WRECRTF B4F
REIE - e H R ERER % 4 -

The Caretaker agrees to accept the employer’s supervision and instructions, to carry out work
pursuant to this contract within his/her capabilities, to maintain good manners, and to take
good care of his/her safety and the safety of others within the household of the employer.

FE 1 ARTICLE X FA) 7 2% 1k R TERMINATION AND EFFECT OF CONTRACT
10.1 ZJEFEEIHIE - WA THNBR 2 —%& » BT EE2NE X 2781 - 2777 R ek ic

& HETAEXREEEEN - W78 T8 HgEgEr - Z77HATEEE -
In the event the Caretaker is found to offend one of the following prohibitions during his/her
employment, the employer may terminate this contract and repatriate him/her to his/her country of
origin. The Caretaker shall comply immediately without objection and assume the cost of round-trip
transportation by air to and from Taiwan unconditionally. In the event the employer or any other
person pays the airfare for the Caretaker, he/she shall reimburse the fare to the person who paid it.

(1) FREER SRS MEE R ES -

Bring his/her dependent(s) to Taiwan for reasons other than temporary visit.
(2) TAFHERELH JTATER THIL R A 54

Trade skill possessed being inconsistent with job classification.

(3) {EEE A S AR T P 8 REEUN e E VA LB e & S IR A B A PR AT 45% ~ M
T TEEEAYR ~ R HIV Giia M B R T
After his/her entry to Taiwan, failing medical check-up or being found to be suffering from tuberculosis,
venereal disease, infectious disease, malaria or HIV-positive anti-bodies, and drug addiction, as
evidenced by findings from a public hospital designated by Taiwan government.

(4) FE TAFHIRIS RV Giies - MG R e E N T s moARRE £ —(E H e E# -

During the period of employment, being found out suffering HIV positive antibody or other



disease, heavily wounded or stool parasite, which cannot be cured within one month.

(5) BwRILIFREIH -
Being found losing ability to work.
(6) ZEINIEH T Z e F i EHE LIFH -
Engaged in employment other than with employer or working on the side for a third party.
(") HEAFEGE -
Acting against public order or good morals.
(8) ERPEREES » HEIERE -
Serious violation of Taiwan laws and decrees and being convicted by final judgment as a result
of such violation.
(9) FHRAE LAFfEHE - K=HHFEEERE -
Disobeying the command, order, or instruction of the employer or his representative and hence
becoming the addressee of warning notice for three or more times.
(10) it TF & 3 A R I = H DA EB—(E H NS R -
Being absent from duty for 3 or more consecutive days or 6 days per a month without
justification.
(11) HEE AR BNATEEE -

Providing false statement or inaccurate information in the application papers or documents.

10.2 RZJE B E G5 (BG4I RRE - BT BRI REE R > A SRS e AL 808 S LR R - 57
AL MZTTETHR » T TEA TR 25780 SO Y& a2 77 R & S s HE A -

In case of an employment termination as a result of Caretaker’s death or serious injury, the
Employer shall immediately inform the recruiter and the MECO- Labor Center of the cause of
termination. In case of a Caretaker’s death, the employer shall assume the cost of repatriation of the
remains of the Caretaker and his/her belongings to his/her country of origin.

10.3 ZEAER FERBSGEES 12 (RIFT - TS TR ENR S FRT REREEAZHHEN
B~ WEEERT EREN B MBEAHRE ZIFVE - Z)TREERIE - HBTAERRE
A -

If employee violates Article 12 Chapter II(Labor Contracts) of Taiwan Labor Law and Regulations,
and employer has real evidence of the violation committed, Employee shall be repatriated to his
country of origin, assume all of the charges, and reimburse employer the paid air ticket, recruitment
fee and other fees stipulated in the contract.

10.4 %5 ZJ7 BN AEE » 25 [FEER TS P EERBIBUMRUE Z ReE &E - AR ZITHE N HF
REGHCRMLLZYL - DU Z 754U 21855 - AerEiRE L7 - R ElF 27 WA ER
e
If the CARETAKER violated the terms of this contract and escapes, employer or the person who
paid the bond in accordance with Taiwan rules and regulations, shall have the right to settle the loss
by deduction from employee’s unpaid salary and bank deposit. If there is a balance, it shall be
returned to employee. But if it cannot cover the loss, employee has to take the responsibility for the
full compensation.

10.5 ZHEMEIEC + LW - BH T2 WERTE T > FERSZ TR E | ARA R
- EFEaEZEE L EREH -

In case of death of the ward for which the services of the CARETAKER is engaged before the
expiration of the employment contract, the employer shall apply for the transfer of the CARETAKER
to another employer. In case transfer is not effected, the employer shall be responsible for the
repatriation of the CARETAKER.

10.6 FJTIAFLIHIRIA » WA NMER 2 —%& » ZI7 1L RIZOREE R34 -

The CARETAKER may terminate an employment contract without prior notice under any of the
following circumstances.

(1) HABRLIHARIPY » TSR R B 2 DT DL 11T By sl A 7 s g 2,7 -
Where the employer, his/her family members or his/her agent commits violence or extends
gross insults at the CARETAKER.

(2) FABRLTHARIPY » FTRBERAE (T 2 T B HE -

Where the employer doesn’t make wage payment according to the terms of the employment



contract.

&+ ARTICLE XI B2 pxliZEH MEDICAL TREATMENT

RELLTHAR - TR B T TR FIRRAEEZ 5K ~ (5 KA E2e3in 2 BRI - 2B
FR T AT AT IE A TAR SR B A 2 VA -

When the CARETAKER suffers personal injury, whether or not attributable to employment, the

employer shall provide free medical treatment to the CARETAKER while he/she is incapacitated. Free
medical treatment includes maintenance in hospital and emergency dental treatment provided by any
registered medical practitioner.

-+ f& ARTICLE XII 3= LANGUAGE
AL PE PRI RERA - WEERAER - HAPSORARE -

This contract shall be in Chinese and English languages and, in the event of any difference in the two
versions, the Chinese version shall prevail.

5+ ={%& ARTICLE XIlI HAth &2 OTHER PROVISIONS
13.1 Z 4@ IRAE R BT 5 2 TAERSC R B RIFRAN > AR ES 2 5E M IEA R TAE&E LY B
;J‘g o

The CARETAKER shall observe and comply with employer’s work rules and relevant regulations.
The employer shall not be allowed to make extra requests or demands not related to the
CARETAKER job nature.
13.2 S M TR & 55 LA M EAEARES -
Both parties hereto shall observe and comply with regulations concerning labor safety and hygiene.
13.3 ARARIA RV My > BT R LIFR -
This contract shall be in at least 2 copies, one copy for each contracting parties, for reference
purposes.
13.4 FHAERESEH » BIRPERES TUASHHE -
Other unspecified conditions shall be applied in accordance with Taiwan Labor laws and regulations.

ARELEETT R EEAFEY - 8 G H HFEARY -
In withess whereof, the parties hereto have executed this Employment Contract this day of
, 20
%2 LI
FOR EMPLOYER: FOR EMPLOYEE:
BEIN=:

FOR WITNESS:



